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University Equity Committee Charter

Section 1 - Purpose
(1) The University Equity Committee promotes the achievement of fair and equitable outcomes for diverse QUT
student and staff communities, so that they can flourish and achieve their potential. This is done through providing
advice to the Vice-Chancellor and President, and awareness raising and advocacy at all levels of the University.

Section 2 - Accountability
(2) University Equity Committee is a management committee accountable to the Vice-Chancellor and President.

Section 3 - Responsibilities
(3) University Equity Committee undertakes the following responsibilities:

Advisory:a.
provides advice to the Vice-Chancellor and President on all social justice matters;i.
reviews state, national and international trends in higher education, State and Federal legislation, andii.
public policy, which have the potential to impact on the social justice framework and/or equity related
objectives of the University;
recommends policy initiatives in the equity area;iii.
advises on the equity implications of University policies;iv.
advises on the development of institutional responses to policy initiatives taken by government andv.
other external agencies;
consults with and advises appropriate committees and officers of the university on equity matters.vi.

Coordination and Awareness:b.
through equity committees in each faculty and division, consults, collaborates, and coordinates sociali.
justice efforts across the university through information sharing, strategy development, and promotion of
priority programs;
coordinates and supports working parties of University Equity Committee as established from time toii.
time.

Monitoring:c.
monitors the implementation of equity policy and programs within the university.i.

Section 4 - Membership
(4) Membership categories:

Nominee of the Vice-President (Administration) and University Registrar as Chair;a.
Deputy Vice-Chancellor (Indigenous Australians) or nominee;b.
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Deputy Vice-Chancellor and Vice-President (Academic) or nominee;c.
Chair of each division/faculty equity committee ex officio;d.
One undergraduate student nominated by the Vice-President (Administration) and University Registrar;e.
One postgraduate student nominated by the Vice-President (Administration) and University Registrar.f.

(5) The Director, Equity attends meetings as executive officer of University Equity Committee.

(6) Nominated members of the Committee serve a term of office of up to two years. The length of a nominated
member’s term of office is recommended to the nominator by the Chair, on advice from the Secretariat.

Section 5 - Meeting Frequency
(7) Terms of office are as detailed in section 6 of Council Procedure 1 - Committee Operations.

(8) University Equity Committee meets at least four times a year.

Section 6 - Reporting and communication
(9) University Equity Committee reports to the Vice-Chancellor and President, as needed.

Section 7 - Procedures
(10) University Equity Committee operates in accordance with Council Procedure 1 - Committee Operations.

Section 8 - Secretariat
(11) A nominee of the Vice-President (Administration) and University Registrar is secretary, on recommendation of the
Director, Equity.

https://mopp.qut.edu.au/document/view.php?id=191
https://mopp.qut.edu.au/document/view.php?id=191
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Status and Details

Status Current

Effective Date 25th May 2022

Review Date 30th November 2023

Approval Authority Vice-Chancellor and President

Approval Date 25th May 2022

Expiry Date To Be Advised

Responsible Officer Paul Fenton
Director, Equity

Author Paul Fenton
Director, Equity

Enquiries Contact Administrative Division


